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1. Preamble 

Gender equality is important for the growth of stake holders of an institution. Gender 

audit is a process and a tool to critically examine capacity of an educational institution to 

provide safe and secure ambience for girl students, teaching and non- teaching female staff 

for gender parity. Critical assessment through participation of stakeholders, helps identify 

strengths and gaps in gender equality. The assessment provides direction   to 

improve gender equity. 

2. Brief profile of Swami Shraddhanand College  

Swami Shraddhanand College, a constituent College of Delhi University, is run under 

the trusteeship of Delhi Govt. From a humble beginning in1967 at Gandhi Ashram in Narela, 

to its present location in Alipur, SSNC has made great strides to become a popular co-

educational college for all the streams of undergraduate courses and some post graduate 

courses. The College named after a great Indian educationist and social reformer Swami 

Shraddhanand Ji, imparts quality higher education through technological advancements and 

changing pedagogy, and believes in educational philosophy to promote education for all. It is 

dedicated to focus on the holistic development through impartial, inclusive and learner-

centric approach. The College is equipped with qualified teaching staff, specialized 

laboratories and adequate library facilities.  

The student societies / associations play a vital role in improving the academic 

environs of the college. For each subject, there is a society to stimulate the interests of the 

students in the subject and establish its interlinking with the society at large. The societies / 

associations organize lectures, seminars, exhibitions etc. and undertake programmes and 

activities to make the subject more interesting and more relevant for the societal need. 

The college has extensive playgrounds which provide an excellent opportunity for 

budding sportsmen and athletes to participate in various games and sports and to improve 

their skills and capabilities. Scholarships are given to deserving students. Every year, several 

prizes are awarded to students on their meritorious achievements in academic and extra-

curricular activities. The mission of the college is to “Develop Academic Excellence, Nurture 

Creativity and Strengthen Ethical and moral Values amongst Students.”  

The College aims towards its vision through the motto of “Shraddhavan Labhate 

Jnanam” which means ‘He who has faith attains knowledge.’ It is governed by participation 

and contribution by all the stakeholders to achieve its mission. It has a practice of delegating 

authority and operational autonomy to all its constituted committees for a decentralized 

working. The Institution strives that the learners should not only excel in their professional 

life by knowledge and innovative skills but should also become responsible citizens by 

embracing human values and social ethics. To achieve the same, the college education 

focuses on multidisciplinary education, skill enhancement, co-curricular and extracurricular 

aspects particularly in contexts of Indian knowledge systems. 
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3. The Audit: 
A. Gender-wise Representation Students (All Courses): 

 2020-21 2021-22 2022-23 

Female 453 468 337 

Male 1149 940 1013 

Sum Total 1602 1408 1350 

% ratio (Female/total 

students) 

28.27% 33.2% ~30% 

Gender wise analysis of data in all the courses in the last three years represents that 

there has been consistent (30%) representation of female students. The consistent enrolment 

of female students suggests safe and protective environment for girls in the campus. 
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 Further, the gender wise distribution of female students in all the three streams has 

been analysed. The data suggests that the girl students have an almost equal representation in 

science stream and it has been consistent through the last three years. In commerce and 

humanities, the ratio of female students is much less than that of boys. The data represents the 

preference of students to SSNC in addition to the college campuses for the science subjects. 

B. Gender-wise Representation Teaching staff (2022-23):  

 

 Permanent staff Ad-hoc staff Total 

Female 66 7 73 

Male 91 6 97 

 Total 157 13 170 

Percentage of 

female ratio 
42% 53.8% 42.9% 

 The female teaching faculty is almost at par with the male teaching faculty showing a 

balanced mix of men and women in teaching staff. It is indicative of the equal involvement 

of both the genders for institution’s activities. Female teachers take active part in dispensing 

administrative duties through participation in various committees. Teachers’ Association has 

a good number of female teachers as representatives including the president and the 

secretary. Considerable number of female teachers as convenors of committees reflect 

women friendly environment. Female teaching staff display leadership qualities by 

performing these duties diligently. 
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C. Gender-wise Representation Non-teaching staff (2022-23): 

 

 Permanent staff 
Contractual 

staff 
Total 

Female 25 2 27 

Male 84 21 105 

Total 109 23 132 

 There is a good representation of women in non-teaching staff. They perform the 

assigned duties diligently. They perform an important role in conducting extra-curricular 

activities and have been members of various important college committees. 

D. Gender Balance within Committees (Annexure-1) 

 

 As the data of last 3 years represents, female teaching staff have increasing 

participation in various decision-making committees of the college. They have been actively 

participating as much as male faculty staff in achieving the targets and ambitions of college.  
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 The above data on female convenors in various committees of the college during the 

last three years indicate the progressive involvement of females in the committees as 

convenors. The data suggests that the liberal, well- progressive and premiere environment of 

SSNC has an equal involvement and efforts put up by female faculty staff.  

E. Gender Balance within Students Cultural Societies (Annexure: 2) 

Name of the cultural 

society 

No of Events Girls Participation Boys 

Participation 

RIVAYAT- Folk 

Dance Society 

18 112 16 

PRAVAAD- The 

Debating Society 

28 20 22 

AAINA- The 

Dramatic Society 

6 37 43 

RENAISSANCE- 

The Literary & Fine 

Arts Society 

35 33 28 

LENSATION- The 

Photography & Film 

Making Society 

6 1 27 

MAJESTIC 

DROVERS- The 

Fashion Society 

6 21 34 

SWARAANSH- The 

Music Society 

13 26 51 

Total 112 250 221 
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 Girl students take active part in co-curricular activities in the college. They have 

almost equal participation to that of boys in various societies that colleges possess. The 

students’ societies participate in many inter-college and inter-university programmes both 

within and outside the state. They have been playing equal role in bringing the laurels and 

fame to the college. Girls also hold leadership positions in co-curricular societies. 

 They are conscious about the importance of student leadership and take active part in 

students’ elections to give voice to the issues related to students in general and girl students in 

particular.  

F. Details of maternity leave, deputation etc of Female staff 

Details of Maternity and Extraordinary leave of Female Teaching Staff 

(2020-21, 2021-22, 2022-23) 

S.No. Name of participant  Period of leave Days  Nature of leave 

1. Dr. Preeti Sachhar 16/04/2020 to 15.10.2020 180 days Maternity Leave 

2. Dr. Sudamini Dass 01/04/2020 to 31/03/2021 365 days Extraordinary 

Leave 

3. Dr. Saudamini Dass 01/04/2021 to 31/01/2022 306 days Extraordinary 

Leave 

4. Dr. Ushvinder Kaur 05/09/2022 to 18/11/2022 75 days Childcare Leave 

5. Mrs. Madhulika Singh 09/01/2023 to 21/04/2023 102 days Childcare Leave 

6. Dr. Kiran Dabas 09/01/2023 to 21/03/2023 72 days Childcare Leave 

7. Dr. Ekta Singh 13/12/2022 to 13/06/2023 180 days Maternity Leave 
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Details of Maternity and Extraordinary leave of Female Non-Teaching Staff 

(2020-21, 2021-22, 2022-23) 

S.No. Name of participant  Period of leave Days  Nature of leave 

1. Mrs. Neha Paruthi 13/01/2021 to 

12/04/2021 

9 days Childcare Leave 

2. Mrs. Neha Paruthi 13/04/2021 to 

16/07/2021 

79 days Childcare Leave 

The female teaching and non-teaching staff receive their maternity benefits and 

childcare leave as applicable to female employees as per law as and when required. 

4. Infrastructural facilities  

a) Proctorial Board and anti-ragging committees maintain discipline on both the 

campus and addresses cases of misconduct/misbehaviour and other grievances. 

b) SSN College campus is quite safe and ensures the safety of each student especially 

girls. Entry of any unknown person or vehicle at the main entrance is strictly 

prohibited. Checking of I-Cards is done. Visitors’ register is maintained at the 

main gate. The campus is tobacco free and prohibits such illegal activities strictly 

by putting the signboards within the campus. LINK  

c) The college has the facility of girl’s common room and sanitary vending machine. 

Link 

d) Separate washrooms for boys and girls. 

e) The building is under electronic surveillance and CCTV cameras are installed at all 

important places such as parking area, corridors, library, administrative block, 

exam branch, bank, reception etc. LINK 

f) Bank and photocopy facility is present within the college campus for the 

convenience of the staff and the students. 

g) No gender discrimination in admissions, recruitment, promotions.  

h) No gender-based discrimination in student union, staff association and council 

participation. 

i) First aid room is available. Link 

5.  Gender Sensitization 

Gender sensitization is a continuous process which is taken care of through various 

activities round the session. Women Development Cell is very active in promoting gender 

equality and the cause of gender sensitization. There are academic and extra-curricular 

activities for the same. Apart from WDC, Internal Complaints Committee (ICC) is keenly 

associated with the interest of women welfare and safety of girls in the college campus. 

The committee creates awareness programs for gender sensitization and against sexual 

harassment. Proctorial Board and Anti-Ragging committees also take care and address 

cases of misconduct/misbehaviour and any type of grievances. Grievance redressal 

committee for admission and exam related issues. 

 

https://ss.du.ac.in/NAAC/SSR%20Cycle%201/Criteria%207/7.1/Institutional%20Values%20and%20Social%20Responsibilities/7.1.1/7.1.1-Phyical-Facility-and-Gender-Equity-Measures_compressed.pdf
https://ss.du.ac.in/girls-common-room.php
https://ss.du.ac.in/NAAC/SSR%20Cycle%201/Criteria%207/7.1/Institutional%20Values%20and%20Social%20Responsibilities/7.1.1/7.1.1-Phyical-Facility-and-Gender-Equity-Measures_compressed.pdf
https://ss.du.ac.in/medical-room.php
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A. Women Development Cell and other societies: 

Women Development Cell Link is committed to the cause of gender sensitization and 

to promote gender equality. It is worthwhile to mention that both boys and girls are 

encouraged to participate in gender sensitization. Seminars, talks, camps are held 

regularly to empower girl students as well as to sensitize students. Every Year WDC 

organizes Diwali Mela aptly named as “Roshni” to encourage women entrepreneurs. This 

also helps to endorse ‘Vocal for Local’ motto, a need of today’s India by promoting local 

craftsmanship such as handmade diyas, dresses, decorative items etc. Various programs 

carried out by ICC have been listed in the Healthy Practices below. 

B. Internal Complaint Committee (ICC)  

The Committee Against Sexual Harassment of Women at Workplace (Prevention, 

Prohibition, Redressal) Act, 2013 is enacted to ensure safe working place for women and 

to build enabling work environment that respects women’s right to safety and equal 

opportunity. All workspaces in India are mandated by law to provide safe and secure 

working environment free from sexual harassment for women. University Grants 

Commission (Prevention, Prohibition and Redressal of Sexual Harassment of Women 

Employees and Students in Higher Educational Institutions) Regulations, 2015.  

The working of college’s ICC has been to focus on bringing awareness and 

sensitizing the issue of the gender equality among students. For this, the awareness 

programs among students of 1st year on “The Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act- The POSH Act” have been regularly carried 

out. The aim is also to spread awareness among the students regarding available support 

system to them in the form of Internal Complaints Committee by proper display at 

various display boards and at college website. The Internal complaint committee, ICC, of 

the college caters to any complaint, reported in this respect, responsibly and addresses the 

grievances in respect of harassment at workplace in a time bound manner. The various 

programs carried out by ICC, SSNC have been listed in the Healthy Practices below. 

C. NCC and sports: 

NCC is a very important activity. It provides students an opportunity to shoulder the 

responsibility of Nation building. The Army and Navy wings of NCC for girls were 

established in October 2000. Our cadets take part in camps and cultural activities 

organised by NCC to add to their skills on regular basis. Our cadet Seema Maan had been 

selected to attend the Republic Day Parade. The activities taken up by NCC Girls’ wings 

are as follow: 

S.NO. NCC Cadets participation 

No. of 

Participants 

View 

File 

1  Participated in CATC Kirti Nagar in 2020-22. 64 

Link 2 

PM Rally Cultural Camp and SNIC 2021 and visited the 

PM House 

12 

https://ss.du.ac.in/women-development-cell.php
https://ss.du.ac.in/download/ncc/ncc-girls/ANNUAL%20NCC%20REPORT.pdf
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3 

Ojasvita Singh Sengar was appointed as a SENIOR 

UNDER OFFICER. She was among the six girls cadet 

who were interviewed by DD News individually and 

came on National Television while attending PM Rally 

Cultural Camp in 2021. 

1 

4 

Naina, Sonam, and Naina were appointed as JUNIOR 

UNDER OFFICERS in the 2021-22 session and attended 

the National camps in the year 2021. 

3 

5  Participated in PM Rally Cultural Camp in 2022. 10 

6 

Selected for the ALL INDIA MOUNTAINEERING 

Camp from the Delhi Directorate during 2020-22. 

1 

7  Cadet attended Para Slithering Camp in 2022. 1 

8 

Cadets attended the online “EK BHARAT SHRESHTHA 

BHARAT Camp ’’ organised by the different directorates 

during 2020-22. 

25 

9 

Cadets participated in Ajmer Trekking Camp during 

2020-22. 

3 

10 

 Cadets participated in Darjeeling Trekking Camp during 

2020-22. 

3 

11 

 Cadets participated in Yoga Camp in S. S. N. College 

during 2020-22. 

65 

12 

Participated in PM RALLY (CULTURE): 2-29 January 

2022. 

12 

Link 

13 

In the year 2022-2023, URVASHI SINGH AND POOJA 

SAINI has been appointed as the senior under Officers. 

2 

14 

INDU, RANI, KANIKA AND SANGAM has been 

appointed as the junior under Officers in 2022-23 

4 

15 

PM RALLY (SLITHERING): 2-29 January 2022, DG 

NCC, DELHI SUO POOJA SAINI. 

1 

16 

15 AUGUST 2022- FLAG HOISTING, 

INDEPENDENCE DAY 

120 

17 

ANNUAL TRAINING CAMP: ATC-1: 16-23 AUGUST 

2022, NCC BHAWAN- ROHINI, NEW DELHI. 

60 

18 

ATC-2: 25 SEPTEMBER TO 2 OCTOBER 2022, NCC 

BHAWAN- ROHINI. 

30 

18 

EBSB (DELHI): 3-12 OCTOBER 2022, NCC 

BHAWAN-ROHINI, NEW DELHI, JUO-RANI and 

CDT RITIKA. 

2 

19 

EBSB (NAGROTA, KASHMIR): 11-20 OCTOBER 

2022, SGT KALASH. 

1 

20 

ATC-3 – 17-24 NOVEMBER 2022, NCC BHAWAN- 

ROHINI. 10CADETS. 

10 

21 

PM RALLY (CULTURE): 14-29 JANUARY 2023, DG 

NCC, DELHI. 

9 

22 

26 JANUARY 2023- FLAG HOISTING, REPUBLIC 

DAY. 

130 

https://ss.du.ac.in/download/ncc/ncc-girls/ANNUAL%20NCC%20REPORT.pdf
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 The college offers extensive playground for sports activities. Students, including girls, 

play chess, table-tennis, and badminton. Regular athletic meet is organised by the college to 

encourage participation in sports. Inter-class competitions are also held to identify new 

talents in the field of sports to help them scale new heights in the areas of their interest. 

D. Course papers related to gender sensitization and women empowerment: 

Various departments contribute in their own unique way by offering papers that help 

in promoting gender sensitization through curriculum. These have been listed as 

below: 

Department  Paper Name Semester 

English Department CORE 2 Women’s writing V 

 GENERIC Contemporary India: women 

and empowerment. 

V 

Political Science GENERIC Human Rights, Gender, and 

Environment 

VI 

  SEC Democratic Awareness and 

Legal Literacy 

V 

  Women, Power and Politics, 

Politics of Globalization 

III 

6. Healthy Practices 

 The college is very sensitive in maintaining gender parity in the college campus and 

conducting various awareness programs, workshops, seminars, webinars, and orientation 

events for the same. The following table shows details of such programs: 

23 

 ARMY ATTACHMENT CAMP: 16-25 MARCH 2023, 

DG NCC, CARIAPPA GROUND, DELHI CANTT, 

NEW DELHI. 

11 

24 

 Selected for volunteering in WORLD BOOK FAIR 

2023, PRAGATI MAIDAN, CDT TANYA, CDT 

DIKSHA and CDT EKTA. 

3 

25 

A Plantation Drive was organized in our college where a 

total of 101 plants were planted in 2022-23 

110 

26 

POSTER MAKING was organized on the topic “NCC IN 

SHAPING YOUTH’ in 2022-23 

30 

27 

PUNEET SAGAR ABHIYAN 2022-23, NCC 

BHAWAN-ROHINI, CDT TANYA AND CDT MANSI. 

2 
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A. Dates Gender sensitization programs by ICC: 

Awareness on Sexual Harassment of Women at 

workplace and Overview of Laws for Protection of 

Women 

Links to 

the 

program 

a. 26.12.2020 The POSH Act Lecture organized by ICC for science 

students 

Link 

b. 30.12.2020 The POSH Act Lecture organized by ICC for 

Commerce students 
Link 

c. 05.01.2021 The POSH Act Lecture organized by ICC for students 

of humanities stream. 

Link 

d. 11.05.2023 The POSH Act Lecture organized by ICC for students. Link 

B. Dates Gender sensitization and equality programs by 

WDC 

Links to 

the 

program 

a.  08.03.2021 Webinar on Liberating Women: Legally and Socially. Link 

b.  20.03.2021 
Webinar on Women's rights in the workplace and 

marriage. 
Link 

c.  21.03.2021 
Webinar on Complex issue of property rights for 

women (Morning Session) 
Link 

d.  21.03.2021 

 Webinar on Legal provisions addressing the concerns 

of the LGBTQ+ community in India (Evening 

Session) 

Link 

e.  27.03.2021 
Webinar on Growing concern of Cyber Crime in the 

fast-growing internet usage. 
Link 

f.  22.01.2022 

Training session on how to deal with Street 

Harassment, both when a person is a witness and as a 

victim. 

Link 

g.  08.03.2022 

Poster making competition on UN theme for 2022 

“Gender equality today for a sustainable tomorrow”. 

The topic in Hindi was 

“सततकलकेललएआजलैंललकसमानता” 

Link 

B.  Gender sensitization programs organized by 

various other statutory bodies of college 

 

a. 11.11.2019 “Stop child sexual abuse-POCSO”: organized by 

NSS along with NGO, ‘Sakshi’ NGO 

Link 

b. 22-09-2021 “Beti Bachao Beti Padhao” Awareness Program: 

organized by NSS along with NGO, ‘Sakshi’ in 2021. 

Link 

c. 19.04.2022 One day national seminar on “Role of women in 

India's Independence Movement” organized by 

SSNC IQAC. 

Link 

d. 24.11.2022 सेमिनार: “राष्ट्र ीयमनिााणिेंयुवमिय ोंकीभूमिका”: a 

Seminar was organised by Shraddhanand Memorial 

Lecture Committee and Centenary Celebration 

Committee. 

Link 

https://fb.watch/mRv5-Tv27z/
https://fb.watch/nt1QY8IHPm/
https://ss.du.ac.in/pdf/ICC-Report-3.pdf
https://ss.du.ac.in/pdf/ICC%20Report%202022-2023.pdf
https://ss.du.ac.in/pdf/WDC%20Events%20NAAC%202021.pdf
https://ss.du.ac.in/pdf/WDC%20Events%20NAAC%202021.pdf
https://ss.du.ac.in/pdf/WDC%20Events%20NAAC%202021.pdf
https://ss.du.ac.in/pdf/WDC%20Events%20NAAC%202021.pdf
https://ss.du.ac.in/pdf/WDC%20Events%20NAAC%202021.pdf
https://ss.du.ac.in/pdf/wdc_NAAC_final%20(1).pdf
https://ss.du.ac.in/pdf/wdc_NAAC_final%20(1).pdf
https://ss.du.ac.in/download/nss/NSS-SSNC%202019-2020%20ANNUAL%20WORK%20REPORT.pdf
https://ss.du.ac.in/download/nss/NSS-SSNC%202020-2021%20ANNUAL%20WORK%20REPORT.pdf
https://fb.watch/nt1DMQBTxD/
https://ss.du.ac.in/pdf/Seminar%203.pdf
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C.   Workshops on women related themes   

a.  21.03.2021  Webinar on Homosexuality and Supreme Court, 

organized by Ateet- The History Association, SSNC 

 

Annexure:3 

b.   08.03.2021   Webinar on Girl Power: Liberating women legally and 

socially, organized by Ateet-The History Association, 

SSNC 

 

Annexure:3 

c  14.10. 2021  E-talk on Cancer awareness, organized by Canfem and 

Win Over Cancer along with Department of Zoology, 

SSNC. 

Link 

d.   12.07.2022 Workshop and Visit to IVF Centre 'Aveya', Rajouri 

Garden, organized by Department of Zoology, SSNC 

Link 

e. 28.04.2023 
Seminar on "What You Need to Know about 

Women's Health" 
Link 

D.  Programmes for Gender Empowerment by WDC 

and/or  other statutory bodies of college 

 

a. 23..08.2019 Safe Transport for Women: Inauguration of QR code 

scheme (HIMMAT PLUS) on ‘Women Safety’ 

organized by Geography Department in 23 Aug,  2019. 

Page 13 of Annual report, SSNC. 

Link 

b. 07th to 20th 

September 

2022. 

Certificate Course on 'Self-defence training for 

girls': Self Defence Training for girls was organized 

by Internal Quality Assurance Cell with Women 

Development Cell in association with “Sashakti” a 

Self- Defence Training Cell of Delhi Police under 

Special Police Unit for Women and Children”. Page 

52 of Annual report, SSNC. 

Link 

c.  22.01.2022 Stand up against street harassment, Online 

Training session by WDC In association with Break 

Through Organisation 

Link 

d. 15 to 26 

September, 

2022. 

Add on course on legal awareness:  an effort for 

legal awareness was organized by NEP-2020 Task 

force Committee, SSNC in collaboration with Delhi 

State Legal Services Authority (DSLSA). 

Topics covered:  

i. “Rights of Children with Special Emphasis on 

Cyber Crime” 

ii. Overview of The Sexual Harassment of Women 

at Workplace (Prevention, Prohibition and 

Redressal) Act (POSH) 

iii. Overview of Laws for Protection of Women 

Link 

https://ss.du.ac.in/Departments/zoology/zoology-Annual-report-21-22.pdf
https://ss.du.ac.in/pdf/IVF%20Visit.pdf
https://ss.du.ac.in/pdf/WDC%20report%202022-23.pdf
https://ss.du.ac.in/download/Annual-Reports/2019-2020-Annual-report.pdf
https://ss.du.ac.in/download/Annual-Reports/Final%20Annual%20Report%202023.pdf
https://ss.du.ac.in/pdf/wdc_NAAC_final%20(1).pdf
https://ss.du.ac.in/pdf/Report%20Add-On%20Course1.pdf
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       e. 27.01.2023 Seminar on "“Introduction of the Project Sparsh- Give 

Care and not Scars-Ending Vitriolage- An Effort 

through Legal awareness”. 

Link 

E. 14.10.2022 MOU between SSN and Breakthrough Trust for 

Sensitizing students      about Sexual Harassment: 

MOU is signed between SSN College and 

Breakthrough Trust (international human right 

organization) for sensitizing students about 

Sexual Harassment. 

Link 

 

6. Survey Data 

 

 

73%

19%

8%

Safe environment is available for all girl students in the college.

agree disagree No Opinion

75%

21%

4%

Adequate number of toilets are available in the campus for girls.

agree disagree No Opinion

https://ss.du.ac.in/download/Annual-Reports/Final%20Annual%20Report%202023.pdf
https://ss.du.ac.in/pdf/wdc_NAAC_final%20(1).pdf
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42%

51%

7%

Adequate facilities are available inside the toilet keeping in mind 

the need of the girl students. Adequate disposal bins are available 

in the toilet.

agree disagree No Opinion

68%

26%

6%

Adequate lighting is available inside the campus during night, 

including but not limited to, adequate light in corridor, class 

rooms, common areas, toilet etc.

agree disagree No Opinion

63%

23%

14%

Adequate security arrangements have been made in the campus 

and common areas.

agree disagree No Opinion
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78%

13%

9%

Attitude of security personnel is appropriate.

agree disagree No Opinion

68%

18%

14%

Option of flexible timing is available for girl students. For example, 

for outside scholars, no class is arranged in late evening or early 

morning.

agree disagree No Opinion

91%

6%3%

The class rooms offer equal opportunities to all the genders.

agree disagree No Opinion
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93%

4%3%

The library offers equal opportunities to all genders.

agree disagree No Opinion

69%

14%

17%

Library facility is appropriate and comfortable for students.

agree disagree No Opinion

78%

13%

9%

Laboratory infrastructure is appropriate for safety of the girl 

students, for example, there is adequate lighting, adequate space in 

the corridors and other areas.

agree disagree No Opinion
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74%

17%

9%

Attitude of laboratory staff is appropriate.

agree disagree No Opinion

79%

12%

9%

Timing of the laboratory is appropriate

agree disagree No Opinion

48%
45%

7%

Primary healthcare facilities are available to girl students at the 

campus.

agree disagree No Opinion
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65%

28%

7%

The college conducts gender sensitization program as a part of its 

curriculum.

agree disagree No Opinion

50%

30%

20%

A grievance redressal cell has been set up.

agree disagree No Opinion

11%

69%

20%

Have you been a victim of sexual harassment at class by faculties?

agree disagree No Opinion
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16%

67%

17%

Have you been a victim of sexual harassment at class by fellow 

students?

agree disagree No Opinion

15%

38%

47%

Have you reported the incident?

agree disagree No Opinion

54%

23%

23%

A fair inquiry is conducted by the committee in case of a complaint.

agree disagree No Opinion



 

20 
 

 

 

 

 

 

52%

10%

38%

Confidentiality is maintained during the inquiry process

agree disagree No Opinion

79%

7%

14%

Gender sensitization program must be conducted for security 

personnel deployed at the campus.

agree disagree No Opinion

67%

17%

16%

There is no gender biased artifacts, such as discriminative screen 

savers, or work table that are not conveniently located for the girl 

students.

agree disagree No Opinion
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74%

15%

11%

Are you conscious about how to deal with cybercrimes?

agree disagree No Opinion

26%

58%

16%

Do you have HimmatApp installed in your mobile phone?

agree disagree No Opinion

37%

42%

21%

Is there a separate queue for girls during hall, office etc.

agree disagree No Opinion
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48%

32%

20%

Do you feel separate queue is required?

agree disagree No Opinion

72%

18%

10%

Do you feel the need of girls hostel?

agree disagree No Opinion

42%

45%

13%

Adequate and safe transport options are available for girl students

agree disagree No Opinion
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Annexure 1 

3D. Gender Balance within committees  

Year 2019-20, 

2020-21 

2021-22 2022-23 

Committees Female 

Convenors 

 7/19 

Female 

Convenors  

13/24 

Female 

Convenors  

13/21 

Library Committee 3/4 2/11 4/14 

Verification 1/4 3/7 7/10 

SSN Memorial Lecture 3/5 2/7 9/15 

PF & Finance Committee 0/3  1/4 0/5 

Student Union Advisory Committee 1/2 1/3 1/5 

Academic Advisory Committee 0/1 7/11 4/6 

Internal Complaint Committee 3/4 3/4 4/4 

Computer Committee 1/3 3/4  6/7 

Purchase Committee 1/4 2/6 0/5 

Teaching Post Committee 1/4 3/8 8/15 

Editorial Board 0/3 4/7 2/8 

Placement cell 2/5 3/4 1/9 

Fee Concession Committee 0/3 1/4  6/9 

Gardening Committee 4/6 6/12 11/15 

Canteen Committee 0/2 0/6 3/11 

Art foundation 0/3 3/3 7/9 

Add on Course 2/2 4/6 6/9 

Women Development Cell 4/4 9/9 10/11 

Eco Club 5/5 9/12 14/17 

Admission Grievance Committee - 1/4  1/6 

Cultural Committee - 7/10 - 

Grievance Committee for 

SC/ST/OBC/EWS/PwD 

- 1/5 - 
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Proctorial Board and Anti-ragging - 2/4 6/13 

Sports Committee - 2/6 - 

Time-Table Committee - 3/9 2/3 

 

2019-21 
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27 
 

2021-22 
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30 
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2022-23 
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Annexure 2: 

3E. Gender Balance within Student Cultural Societies  

Details of event participated and achievements by students in co-curricular societies: 

NAME OF 

THE 

SOCIETY 

NAME 

OF 

THE 

EVENT 

VENUE No. of 

Girls 

Participan

ts 

No. of 

Boys 

Participan

ts 

Achievements 

(if any) 

RIVAYAT- 

Folk Dance 

Society 

Group folk Sri Aurobindo 

NSS 

8 1 1st Position 

Group folk Sri Aurobindo 

[Evening] 

8 1 2nd Position 

Group folk PGDAV 8 1 2nd Position 

Group folk JDMC 8 1 Special mention 

Group folk Sri Aurobindo 

[Morning] 

8 1 Participation 

Group folk Miranda house 9 2 Participation 

Group folk Vivekananda 

college 

8 1 Special mention 

Group folk Dyal Singh 

College 

8 1 Participation 

Group folk SRCC 8 1 Participation 

Group folk DTU 8 1 Participation 

Group folk Rajdhani 

college 

8 1 Participation 

Group folk IPCW 8 1 Participation 

Group folk Atma Ram 

Sanatan 

Dharma 

College 

8 1 Participation 

Group folk IIT Roorkee 3 1 Finalists 

Solo folk 

[Ruchi satija] 

Vivekananda 

college 

1 0 1st Position 

Solo folk 

[Bhoomishres

htha] 

Swami 

Shraddhanand 

College 

1 0 1st Position 
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Solo folk 

[Komal gupta] 

Swami 

Shraddhanand 

College 

1 0 3rd Position 

Duet folk 

[Simran and 

Deepam] 

IIT Roorkee 1 1 Participation 

PRAVAAD- 

The Debating 

Society 

Conventional 

Debate 

Guru Teg 

Bahadur Khalsa 

College 

1 1 1st Position 

MUN Shaheed 

Bhagat Singh 

College 

0 0 Participation 

Conventional 

Debate 

Tecnia Institute 

of Advanced 

Studies 

2 2 2nd Position 

Conventional 

Debate 

Shyam Lal 

College 

1 0 1st Position 

Conventional 

Debate 

Ramanujan 

College 

1 1 Participation 

MUN Online 1 0 Participation 

Conventional 

Debate 

Online 0 1 Participation 

Conventional 

Debate 

Online 2 0 Participation 

MUN Online 0 1 Honourable 

Mention 

MUN Online 1 2 Participation 

MUN Online 1 1 High 

Commendation 

MUN Online 2 0 Participation 

Conventional 

Debate 

Hansraj 

College 

1 0 3rd Position 

MUN Swami 

Shraddhanand 

College 

1 0 Emerging 

Member 

MUN Indirapuram 

School 

0 1 Best Delegate 

Conventional 

Debate 

Online 0 2 Participation 
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Conventional 

Debate 

Online 1 1 2nd Position 

MUN Lady Hadinger 

Medical Collge 

1 0 Best Speaker 

Conventional 

Debate 

Online 0 1 Participation 

Conventional 

Debate 

Online 1 0 Participation 

Conventional 

Debate 

Online 1 1 Participation 

MUN Online 0 1 Participation 

MUN Online 0 1 Honourable 

Mention 

MUN Hansraj 

College 

0 1 Honourable 

Mention 

MUN Hansraj 

College 

1 0 Best Delegate 

MUN Australian 

Embassy 

0 2 Honourable 

Mention 

MUN Online 0 1 Honourable 

Mention 

Conventional 

Debate 

Guru Teg 

Bahadur Khalsa 

College 

1 1 2nd Position 

AAINA- The 

Dramatic 

Society 

STAGE 

PLAY 

AIIMS 10 11 Special Mention 

(Best Comic 

characters) 

STREET 

PLAY 

IIT ROORKEE 9 10 Participation 

STAGE 

PLAY 

IIIT DELHI 9 10 Cleared the 

Prelims 

STAGE 

PLAY 

DTU 8 10 Cleared the 

Prelims 

MONOLOGU

E 

IBS 

GURGAON 

1 1 Participation 

MONOLOGU

E 

PGDAV 0 1 Participation 
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RENAISSAN

CE- The 

Literary 

&Fine Arts 

Society 

Pebble 

Painting 

Competition 

AIIMS, New 

Delhi 

0 1 1st Position 

T-Shirt 

Making 

Competition 

BPIT, Rohini 3 4 1st Position 

Poster Making 

Competition 

ABVP, SSNC 4 3 1st, 2nd & 3rd 

Position 

T-Shirt 

Making 

Competition 

DTU 0 1 3rd Position 

Poster Making 

Competition 

Bhaskaracharya 

College of AS 

2 0 2nd Position 

Craft 

Competition 

New Delhi 

institute of 

management 

0 1 1st Position 

Painting 

Competition 

Department of 

Geography, 

SSNC 

1 0 2nd position 

Wall Painting 

Competition 

Department of 

Geography, 

SSNC 

2 0 1st and 2nd 

Position 

Artkade SRC of applied 

sciences for 

women 

3 3 2nd Position 

T-Shirt 

Making 

Competition  

BPIT, Rohini 3  3rd Position 

Kavita Chitran 

Competion 

SRC of applied 

sciences for 

women 

0 1 3rd Position 

Extempore 

Event 

Pravaad, SSNC 0 1 2nd Position 

Poetry 

Competition 

Department of 

Geography, 

SSNC 

0 1 2nd Position 

Slam Poetry CVS 1 0 1st Position 

Hindi Literary 

Festival 

Zakir Hussain 

College 

1 0 2nd position 

Extempore 

Event 

SSNC 1 1 2nd & 3rd 

Position 
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Hindi Creative 

Writing 

Zakir Hussain 

College 

0 1 2nd Position 

Poem 

Recitation 

Competition 

Daulat Ram 

College 

1 0 2nd Position 

Creative 

writing 

competition 

Nehru Yuva 

Kendra 

1 0 1st position 

Hindi Slam 

Poetry 

BRAC 1 0 2nd Position 

Hindi Creative 

Writing 

SSNC 1 0 2nd Position 

T-Shirt 

Painting 

Competition 

AIIMS, New 

Delhi 

1 0 Participants 

Poster Making 

Competition 

AIIMS, New 

Delhi 

0 1 Participants 

Pebble 

Making 

Competition 

AIIMS, New 

Delhi 

1 0 Participants 

Painting 

Competition 

JNU 2 1 Participants 

Essay Writing 

Competition 

SSNC 0 1 Participants 

English 

Literary Event 

PGDAV 

College 

0 1 Participants 

Literary 

Competition 

DTU 0 2 Participants 

Laghu Katha 

Lekhan 

Zakir Hussain 

College 

0 1 Participants 

Slam Poetry Ram Lal Anand 

College 

0 1 Participants 

Essay Writing 

Competition 

Twarit Bhawan 1 1 Participants 

Hymnia BRAC 1 0 Participants 

Tazkara DTU 1 0 Participants 

Saarang Mata Sundari 

College 

1 0 Participants 
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Whitman's 

snow 

NIFT, Delhi 0 1 Participants 

LENSATION- 

The 

Photography 

& Film 

Making 

Society 

On the spot 

Film making 

Competition 

Ramjas 

College, DU 

1 5 Participation 

On the spot 

Film making 

Competition 

PGDAV, DU 0 6 Participation 

On the spot 

Reel making 

Competition. 

ZHDC, DU 0 4 Participation 

On the spot 

Film making 

Competition 

CVS, DU 0 4 Participation 

On the Spot 

Photography 

Competition 

ZHDC, DU 0 4 2nd Position 

Photography 

Competition 

St. Stephens, 

DU 

0 4 Participation 

MAJESTIC 

DROVERS- 

The Fashion 

Society 

Thomso IIT Roorkee 6 6 Participation 

Flamboyance IMI college 3 6 Reached to semi 

finals 

Cultural Fest Symbiosis Law 3 6 Participation 

Cultural Fest GD Goenka 3 6 Participation 

Cultural Fest Acharya 

Narendera Dev 

College 

3 5 Participation 

Shraddha 

Tarang 

Swami 

Shraddhanand 

College 

3 5 Participation 

SWARAANS

H- The Music 

Society 

Independence 

Day 

SSNC 3 4 Participation 

Teacher's Day SSNC 4 7 Participation 

Hindi Diwas SSNC 5 11 Participation 

Moodi Prelims DTU 5 6 Participation 

BITS PILANI 5 4 Participation 

BAND 

Competition 

Christ 

University 

0 6 Best Keyboardist 
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BAND 

Competition 

NSUT, 

DWARKA 

0 6 Participation 

Folk Song 

Competition 

Vivekananda 

College 

2 3 Participation 

Solo Folk 

Song 

Competition 

Zakir Hussain 

College 

0 1 Participation 

Semi-classical 

Solo 

Maulana Azad 

College ke 

1 0 Participation 

Classical 

Singing Solo 

Hindu College 0 1 Participation 

Solo Singing Maitreyi 

College 

0 1 Participation 

Azadi ka 

Amrit 

Mahotsav 

Swami 

Sharddhanand 

College 

1 1 1st and 2nd Prize 
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Annexure 3: 
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